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Youth and the Future

A Critical View...

Supporting the Informally Unemployed
The COVID-19 lockdown, that started on the 23rd March 2020,
shackled and paralysed our country and economy with no real end
in sight. As the days became weeks, many people employed in the
informal sector were left without an income and in many instances
without food. With their plight in mind, the Presidency’s Project
Management Office gathered a small team of experts, including the
CBPEP technical advisor, who worked tirelessly to develop
temporary relief to those informally unemployed. 

The team made two recommendations; the first was an increase in
the Child Support Grant, an existing initiative that targets 7 million
grant recipients (13 million children); and the second, the
introduction of a new Special Covid-19 Grant of R350 per month
for six months, earmarked for those with limited income resources.
These recommendations, coupled with top-ups to other grants
such as the Old Age Pension, amounted to R50 billion and were
announced by the President as part of the R500 billion economic
stimulus package on 21 April 2020.

Employment Stimulus Package
While there is little agreement, there are projections that economic
growth could decline by about 7 percent, with unemployment
increasing to a staggering 1,8 million, as a result of the COVID-19
virus and lockdown. Some estimates peg the unemployment rate at
43 percent, increasing from 27-odd percent pre-COVID-19. This will
impact everyone in South Africa, but hardest hit will be the poorest
and most vulnerable individuals in our economy, namely women,
youth and those in the informal sector. Sadly, even the formal
sectors will be adversely affected by lockdown.

As part of the President’s R500 billion economic stimulus package,
R100 billion has been tentatively set aside for employment stimulus
aimed at kickstarting the South African economy for 18 months
ending 2021/22. 

The employment stimulus package focuses on three
complementary dimensions:

• Creating social employment by expanding public employment
through new and innovative mechanisms that draw on
implementation capacity beyond the state;
• Investing in public goods and services by expanding traditional
public employment programmes to reach greater numbers while
contributing to the delivery of improved public goods and services;
and
• Enabling the private sector recovery and dynamism by prioritising
growth-enhancing reforms in areas of the economy with a high
potential for employment creation and gearing them for future
sustainability.

GTAC’s CBPEP team assisted the Employment Stimulus team in the
Presidency to cost various components of the package, as input
into the Special Adjustments Budget bid.

GTAC partnering with industry
in the public interest
Actuarial Society of South Africa
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The last word...

G-News - GTAC's internal news source

In this Edition of the G-News we look at how to support youth and what that means during the COVID-19
pandemic. Young people are particularly vulnerable to the disruptions the pandemic has caused, and
many are now at risk of being left behind in education, economic opportunities, health and wellbeing
during a crucial stage of their life development. What can we do to empower them for the future?

 We hope you enjoy this month’s edition. Let's inspire!

MESSAGE FROM THE HEAD

Dear Team GTAC

As we come to the end of Youth Month, I am struck by the diverse array of our
collective experiences. We cannot escape the inter-generational, racial and gendered
experiences we have lived through, each coloured by our context, our personal
journeys and inescapable histories. We have certainly travelled a long path to get to
this democracy we cherish today.

But even as we do this, we know that we have a longer way still to travel. The Youth of
1976 were courageous in their pursuit of freedom, and filled with hope for the kind of
South Africa we would have in 2020. But this reality has been shaken to the core as we
begin to feel the impact of a world fundamentally changed by the COVID-19 pandemic.
The search for education, jobs, and a safe and equitable society seem even further
away today than it did 25 years ago.

However, in our fear and despair, we must remember those hopeful young voices in
1976 fighting against incredible odds. We must remember that change is inevitable
and that our human spirit has triumphed many times before and will do so again. This
pandemic is allowing us to sculpt a different reality: one which forces us to realise that
truly, our age, race, gender, and orientation matter very little.

So let us remember the legacy and principle of determination and commitment to
change as we rethink our institutions and rebuild our country. We have the advantage
of a young and vibrant nation. It is incumbent on us to use this advantage to achieve
the potential of a South Africa that we all aspire to. People matter, and therefore how
we conduct ourselves matters. As civil servants we must recommit to excellence and
be proud of our contribution to building a better South Africa. I certainly believe this is
true for every one of us in GTAC.

As a final note: Closer to home, there are two colleagues that tested positive for
COVID-19 and as we trickle back to work, some family members are also getting
infected. Our hearts go out to our colleagues in wishing them a speedy recovery.
Remember that Employee Wellness is at hand to assist those of us that are struggling
to cope with the impact of this pandemic.

Stay Safe.

Lindiwe Ndlela
Acting Head of GTAC

“We cannot despair of humanity since we ourselves are human beings”
Albert Einstein.

We are still overwhelmed by despair when we are confronted by #Black Lives Matter,
#Not In My Name and #Am I Next. The #Hashtag continues, with anger filling our
chests and activism firing our blood. But what do each of us DO to create a better
future? What do we do at home, where it matters most?

We are part of the same human race and we are the ones shaping future generations.
Humanity starts at home, where we teach our babies, our toddlers, our teens about
life, love and respect for our fellow human beings. #Hashtag movements will continue
unless we address the root cause - the selfishness of being human and our tendency
to put the “I” on a throne of greed, power, and superiority.

This month was not Youth month to simply remember the injustices of the past. There
were not 16-days of activism against women abuse just for the sake of it. We did not
see # Black Lives Matter action all over the world simply because it was news. NO,
these are markers that guide us into the future. Clear indicators that tell us what needs
to be done.

And we know the first step is to start at home.

What did you teach your child about Humanity this month?

This very powerful article by Jonathan Jansen, ‘For too long racism has walked the
hallowed halls of elite schools’ gives us cause to think hard about these questions.
Do take time to read it.

Recently in GTAC

GTAC supports the Presidency
The GTAC Capacity Building Programme for Employment Promotion (CBPEP), funded
by the European Union (EU), supports several important employment promotion
initiatives. Here are two snapshots of some of the excellent work being done:

In early June, GTAC’s Emmanuelle Gille, Head of the Institutional Development
Support unit, participated in a virtual seminar organised by the Actuarial Society of
South Africa (ASSA). The event focused on the Public Interest themes of Social
Investments and Obligations, Health and Education, and Risk Management and
Investments. Emmanuelle provided insights on the challenges in the public sector as
she spoke to ‘Perspectives on the Role of Actuaries in a Developmental State’, on day
one of the seminar.

In South Africa, like elsewhere, actuarial services are highly valued but hardly
affordable to the fiscus on an ongoing basis. Given the severely constrained budgetary
reality, this situation is unlikely to change anytime soon. Now, more than ever, the
priority is to find ways through which we are creatively able to leverage off partnerships
with other sectors. The collaboration with the Actuarial Society of South Africa (ASSA),
is being pursued to see how we might best tap into the highly sought after skills set. In
these difficult times such a partnership would certainly serve in the public interest.

The time is ripe to deliberate on the form of such collaboration and GTAC, with its
capacity-building mandate and its ability to convene and deploy experts, is ideally
placed to provide the interface between government and actuaries. These discussions
are underway with the Office of the Chief Procurement officer(OCPO) and ASSA.

“Serving my generation with excellence
will in turn mean my generation can lead with excellence.”

Onyi Anyado 

GTAC Partnering with the NPC in the National Interest:
Education and Skills

The NPC has drawn on GTAC’s convening capability to create the space for a dynamic
series of debates and discussion on papers which they have commissioned. The
first of these exchanges, on 30 June 2020, critically reviews whether the sector has
been able to deliver against the NDP priorities for education and reflects on whether
these have, in the first instance, been too ambitious. The two papers have been
released for public comment and this seminar is a part of that wider consultative
process.

The two papers focus on:
• The Economy and Links to Labour Markets in South Africa, and
• Analysis of PSET Trends towards NDP 2030.

Both papers offer insights into progress made, where the system has fallen short and
provide recommendations for strengthened delivery. Download below.

The Capital Projects Appraisal unit is supporting the National Treasury to assess the
value for money in the proposed Gauteng Rapid Rail Integrated Network (GRINN)
extension project. Public resources are limited, and the CPA Unit’s involvement ensures
that the National Treasury invests in quality infrastructure services to the public.

"Young people should be at the forefront of global change and innovation.
Empowered, they can be key agents for development and peace. If, however,
they are left on society's margins, all of us will be impoverished. Let us ensure that
all young people have every opportunity to participate fully in the lives of their
societies." 

Kofi Annan

Covid-19 Alerts
World

South Africa

Source: Data Science for Social Impact Research Group @ University of Pretoria

Provinces

THE DOs AND DON’T’s OF LEVEL 3

STAFF MATTERS 

Lock down Regulations will continue through July. With consideration to employee
health and safety, business units continue to use a one-third rotational arrangement
for going to the office.

We will largely continue to work from home and employees who may need to go
into the office need to let their respective business unit heads know in advance.
Permits for staff have been issued, and will continue to be issued, if required. More
information will be provided to staff, as regulations are released.

Corporate services will continue to support employees with connectivity during Level
3. Any challenges with Vodacom connectivity and requests for 3G data sim cards and
dongles must be taken up with Stefan Allert. Arrangements to collect desktops,
printers or other equipment must be made with Kenny Machaka. 

Performance Agreements: Are due to HR on 31 July 2020. Enquiries can be
addressed to Shadrack Mpondomse.

Staff will be kept informed on the status of our working arrangements.

So, for now... Stay Safe. Stay Home. Follow the Rules

This month has also placed the spotlight on Child Protection and Men’s Health.

Child protection is everyone's business. In the spirit of Ubuntu, each one of us needs
to play a part in ensuring our children are nurtured and safe. We have a responsibility
to act when we witness abuse of any kind, in any environment. Of course, the
lockdown makes it more difficult to do this, but equally makes your action even more
critical. The contact details below are useful to have and share:

Childline South Africa: 0800 055 555
Child Welfare South Africa: 0861 4 CHILD (24453) / 011 452-4110  
e-mail: info@childwelfaresa.org.za 

Men's Health is often an overlooked and neglected aspect of well-being in our
traditional, sexist society. The rhetoric of ‘strong men don’t cry’ plays itself out in health
too. Sadly, the impact on health, as demonstrated by the powerful infographic below,
speaks truth to these mis-perceptions.

It's about your Health..

LEARN to write an unforgettable article, op-ed or blog post.
Register here before 1st July 2020.

The 4 Day Week: How the Flexible Work Revolution Can Increase Productivity,
Profitability and Well-being, and Create a Sustainable Future. Join this free online
masterclass by Andrew Barnes where he shares major insights from his new book.
Register here before 2nd July 2020.

INTERESTING READING

The ILO Monitor: COVID-19 and the world of work (4th edition) confirms that youth are
being disproportionately affected by the pandemic. The substantial and rapid increase
in youth unemployment seen since February also seems to be affecting young women
more than young men.

The easing of lockdown regulations has meant its back to school for thousands of
students. Many parents battle with concerns about whether this is the right choice. The
pre-schoolers' who are left behind need attention too, and keeping them occupied is
no easy task. To help you navigate this path, have a look at this fantastic collection of
free children’s eBooks from all over the world about the Corona virus.

And for some final youth month inspiration…

The ’Youth Voices on COVID-19’ campaign has resonated across SA. Watch this
heart-wrenching Covid-19 Obituary written and performed by youth activist, Kelebogile
Legoko.

EVENTS COUNTER

Due to COVID-19 the following events have been postponed but we don’t want you to
lose sight of them so please watch this space for information on when they will
happen:

1. Deliverology
2. Creative Bureaucracy Symposium
3. Donor Round Table
4. Savings at Work
5. Women in Infrastructure

Your Quick Reference Guide

GTAC Contacts

It's been a rough few months. We hope that you could take something from this
edition of the G-News to shine a light somewhere. Let's do all we can to create a
better South Africa. We leave you with the wise words of Michelle Obama.

All the best.

The Comms Team

"Race and racism is a reality that so many of us grow up learning to just deal with.
But if we ever hope to move past it, it can’t just be on people of colour to deal with
it.

It’s up to all of us – Black, white, everyone – no matter how well-meaning we think
we might be, to do the honest, uncomfortable work of rooting it out. It starts with
self-examination and listening to those whose lives are different from our own. It
ends with justice, compassion, and empathy that manifests in our lives and on our
streets." 

www.gtac.gov.za
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